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New Defense Budget Unveiled
President Clinton’s eighth and final 

DoD budget proposes spending of 
$291.1 billion. If enacted as is, the 
Fiscal 2001 DoD plan would bring a 1 
percent real defense increase—the first 
ever requested by this Administration. 
Congress appears likely to boost the 
amount, however.

The 2001 plan, delivered to Congress 
Feb. 7, requests new budget authority for 
the fiscal year that begins next Oct. 1.

Under the Administration’s plan, 
the Air Force would receive $85.3 bil-
lion—1.1 percent more in real, inflation-
adjusted terms than it will spend this 
year.

The Air Force budget is 34.5 percent 
of the total amount allotted to the three 
military departments. The Navy Depart-
ment, which includes the Navy and 
Marine Corps, receives $91.7 billion 
(37 percent) and the Army receives 
$70.6 billion (28.5 percent).

The budget includes a planned 3.7 
percent pay raise. It fully funds produc-
tion of 10 F-22 fighter aircraft and 12 
new C-17 strategic airlifters.

Expeditionary Aerospace Force on 
Track

The Air Force is doing well in its 
transition to the Expeditionary Aero-
space Force concept, according to the 
commander of Air Combat Command.

The first two Aerospace Expedition-
ary Force rotations have gone well, 
said ACC chief Gen. Ralph E. Eberhart 
on Jan. 12. AEFs No. 3 and 4 are on 
track, as well.

“There are no showstoppers as far 
as I can see,” said Eberhart. “We identi-
fied the players in AEFs 3 and 4 early, 
which provided the advance notification 
of their deployment just as planned.”

So far, only aircrews and main tainers 
have deployed as scheduled AEF teams. 
The next step involves sending support 
forces as scheduled teams, as opposed 
to individual task ings.

AEFs 5 and 6 in April should be 
aligned as such total force packages.

“We train as a team, so we should 
fight as a team,” said Eberhart. “Being 
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scheduled for your AEF in advance 
allows units from different bases to 
coordinate with each other and to all 
train to the same task, optimizing the 
team concept once in theater.”

USAF Falls Short on Recruiting
The Air Force has traditionally not 

had much trouble in drawing recruits. 
The continued strong economy has 
changed that—as shown by the fact 
that the service missed its last quarterly 
recruiting goal by nearly 15 percent.

Fiscal 2000’s first quarter, which 
ended Dec. 31, saw the Air Force taking 
in 6,466 new people—1,097 personnel 
short of its 7,563 goal.

Meanwhile, the other services made 
or exceeded their first-quarter 2000 
goals.

In Fiscal 1999, Air Force recruiters 
brought in 32,068 new airmen. Though it 
was the highest one-year number since 
1992, the result fell short of the goal by 
1,732 troops. It marked only the ninth 
time in 44 years of record keeping that 
the Air Force had not met its annual 
recruiting target.

Majs. Jeff Smith and John Busch, both from the 169th Fighter Wing, McEntire ANGB, 
S.C., check over their mobility folders during processing for deployment to Incirlik 
AB, Turkey, as part of AEF 4. 
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Cohen Approves Gay-Related 
Training Plans

Secretary of Defense William S. 
Cohen announced Feb. 1 that he had 
received and approved each of the 
military services’ training plans updated 
to highlight the department’s policies 
on homosexual conduct.

The updated plans incorporate the 
guidelines for investigating threats 
against or harassment of service mem-
bers based on perceived or alleged 
homosexuality.

“I am very pleased with the effort that 
went into updating the services’ training 
materials,” said Cohen. “These plans 
make it very clear to recruits, service 
members, and to law enforcement per-
sonnel, commanders, judge advocates, 
and investigators that are charged with 
implementing the policy, that there is 
no room for harassment or threats in 
the military.”

Missile Defense Test Fails
The Pentagon’s effort to develop 

a National Missile Defense system 
suffered a setback Jan. 18 when a 
prototype interceptor warhead failed 



AIR FORCE Magazine / March 2000 11

to hit a simulated incoming missile in 
a crucial, long-awaited test.

The system seemed to be working 
as designed until the final six seconds 
of the demonstration, said Pentagon 
officials. The 55-inch-long interceptor, 
fired from Kwajalein Atoll in the Mar-
shall Islands, appeared on target until 
an infrared sensor failed to steer it in 
for the kill.

The dummy warhead—launched from 
Vandenberg AFB, Calif.—fell harmlessly 
into the ocean.

Using a postal analogy, a senior 
military official said that satellite sen-
sors provided the state of the target, 
the early warning radar provided the 
ZIP code, while the X band radar got 
the interceptor to the street address.

“What we failed to do is ring the 
doorbell,” said the official in a briefing 
for reporters.

The failure could further complicate 
National Missile Defense politics. Later 
this year President Clinton is scheduled 
to decide whether to go ahead and 
deploy an NMD system. NMD propo-
nents are now urging a delay in this 
decision-making process, saying it is a 
decision best left to the next presidential 
administration.

All candidates for the Republican 
Presidential nomination are in favor of 
NMD deployment.

On the Democratic side, Vice Presi-
dent Al Gore has conditioned his support 
of such a shield on a favorable outcome 
of talks with Russia to amend the 1972 
Anti-Ballistic Missile Treaty. Bill Bradley 
is the most skeptical major candidate, 
saying that the technology remains un-
proven and that NMD deployment could 
have adverse diplomatic consequences.

Another interceptor test is scheduled 
for late spring. The Pentagon will pres-
ent its determination of NMD feasibility 
shortly thereafter.

White House Offers Cyberspace 
Battle Plan

On Jan. 7 the Clinton Administration 
proposed a comprehensive plan to pro-
tect America’s vital computer systems 
from hackers, viruses, and other attacks.

The plan asks Congress to increase 
federal spending for computer security 
and research by $280 million, to $2.3 
billion, next year.

Among the plan’s highlights:
An ROTC–like program that will 

pay for advanced computer study for 
students in exchange for federal service 
afterward.

Design of a Federal Intrusion Detec-
tion Network as a sort of cyber space 
burglar alarm for the whole government.

World Ready, or Not?

USAF wants to update its image in an effort to spur 
recruiting and retention and more accurately reflect its 
new role as an Expeditionary Aerospace Force.

That may mean coming up with a new slogan and 
new logo to replace the old “Hap” Arnold wings and 
star, among other things.

The Air Force in the early 1990s had a distinctive 
expression of purpose—“Global Reach, Global Power.” 
It came from a white paper of the same title published 

in 1990. It is sometimes stated that USAF’s slogan is “Aim High,” but that was actually 
a promotional phrase used in recruiting advertising.

Similar confusion attends the Air Force symbol.
“Many people believe the Hap Arnold emblem (see below) is the official Air Force 

symbol, but it isn’t,” said Col. Ron Rand, Air Force director of public affairs. “We don’t 
have an official symbol and never have had one. With the transition to the EAF and a 
new millennium, our leadership decided the timing is right to modernize our identity 
and give us an official symbol which will preserve the heritage of the Arnold wings.”

Visual representations of the force vary even from base to base, unit to unit, 
and command to command. Basic symbols such as base welcome signs have little 
consistency.

“Unless you have really good eyes and can read the US Air Force tape on some-
one’s battle dress uniform, you may not know what service he or she represents,” 
said Rand. “As for our aircraft, which are seen by millions of people, the tail markings 
tend to represent the wing and the command.”

Air Force leaders committed about $800,000 to survey the general public and their 
own personnel about attitudes toward the service and have those results interpreted 
by a private corporate identity firm, Siegel & Gale.

Siegel & Gale has never worked with the military, but its list of clients is long and 
impressive, said officials. It includes Harley–Davidson, Kodak, ESPN, Xerox, and the 
Girl Scouts of America.

Survey input came from 10,000 people. About three-quarters of them had some 
connection to the service. The others were from the general public.

Four positive themes emerged from the research: individual achievement, intel-
ligence and technology, core values, and mission.

Siegel & Gale recommended making a core theme out of the service’s vital mis-
sion, about which enlisted person and officer alike felt the most passionate. The other 
themes would support that focus.

“We want to ensure our core identity is part of our culture and is understood by 
our own people and the citizens we serve,” said Gen. Michael E. Ryan, Chief of Staff.

The research found that Air Force personnel felt allegiance to their unit and their 
job, more so than being part of one big organization. 

Based on its research, Siegel & Gale “concluded the Air Force is a world-class, 
mission-ready organization,” according to USAF, thus the firm proposed the slogan 
of “World Ready.” 

It also proposed a logo (see above)—a more streamlined version of the Arnold 
emblem. Both were presented to USAF leaders in November. The verdict: More work 
on the theme is needed; the logo might pass. 

“There are no final decisions on any of this yet,” stated Rand. “When we reach a 
final decision on our identity, we’re going to try it on for awhile as we develop a plan 
to roll it out with minimal disruption and cost,” he added.

It would take months, if not years, before aircraft mark-
ings and entrance signs all resemble each other.

“We’re trying to encapsulate the essence of what it means 
to be in the Air Force,” said Air Force Secretary F. Whitten 
Peters. “The Air Force is a wonderful organization. It offers 
extraordinary opportunities beyond the monetary and the 
educational benefits that we have been using in recruiting.”

A 35 percent increase in computer 
security research and development for 
the Fiscal 2001 budget.

“It’s really important ... that we pro-
duce, in partnership with the private 
sector ... new technologies that can be 
rapidly put into the information infra-
structure to begin to provide the kinds 

of protections that we’re here to talk 
about,” said White House Chief of Staff 
John D. Podesta in a Jan. 7 briefing.

Faster Than a Speeding Falcon
Gen. Michael E. Ryan, Air Force Chief 

of Staff, tried to catch an F-22 on Jan. 
11. Flying chase in an F-16 during a 
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Raptor test mission at Ed wards AFB, 
Calif., Ryan had a good chance to 
see the nation’s newest air superiority 
fighter—from behind.

The F-16 was “flat out at Mach 1.6,” 
said Ryan, but the F-22 “walked away 
from us.”

“I’m really impressed with the air-
plane,” said Ryan following a two-day 
visit to Edwards for updates on 21st 
century weapons systems.

Whether the F-22 receives all the 
testing it needs is another question. A re-
duction in flight test hours caused by the 
cost cap for the airplane’s engineering 
and manufacturing development phase 
has been criticized by the Pentagon’s 
testing chief, Philip E. Coyle III.

“I’m not concerned about that [the 
level of testing],” Defense Secretary 
William S. Cohen told the Defense Writ-
ers Group Jan. 28. “I talked to General 
Ryan about this, and he is still pretty 
excited about the tests to date.”

The F-22 surpassed the 500-hour 
flight test milestone in late December 
during the test program’s 225th sortie. 
As of that date, the F-22 had completed 
more than 11 percent of its flight-test 
requirement.

Pentagon Raises Housing 
Allowances

Defense Secretary Cohen an-
nounced Jan. 6 that his new defense 
budget contained a $160 million in-
crease in housing allowances for troops 
living off base.

Within five years, said the Pentagon 
chief, the armed services will provide 
cost-free off-base housing, at a charge 
to the Pentagon of $3 billion more.

To do that, the Pentagon plans to 
press for a change to the current Con-
gressional statute that limits monthly 
housing allowance payments to no more 
than 85 percent of the average local 
cost for housing. Service members pay 
the shortfall—about 15 percent—out of 
their own pocket.   

The move is intended to encourage 
troops to re-enlist rather than flee the 

An F-16 with Gen. Michael Ryan, Air Force Chief of Staff, aboard gets left behind dur-
ing an F-22 test mission. USAF needs the F-22, Ryan said, because he doesn’t want 
a fair fight. “What I’m interested in is a 100-to-nothing score, not 51–49.” (See “Faster 
Than a Speeding Falcon,” p. 11.)

F-22 test pilots—Lt. Cols. Doc Nelson (left) and Steve Rainey (center)—brief Secre-
tary of the Air Force F. Whitten Peters on the F-22 during a visit the Secretary made 
to Edwards AFB, Calif., recently. 
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services for civilian jobs and to help 
attract new recruits.

“There’s no reason in the world why 
you should have a mandated 15 percent 
out of your pocket if you happen to be 
living off base because you don’t have 
adequate housing on base,” said Cohen 
when he announced the increases in 
an address to troops at Camp Pend-
leton, Calif.

The Pentagon said that, last year, 
service members living off base were 
stuck with paying an average of 18.8 
percent of their rent. With the increase 
in allowances, that will be reduced to 
15 percent or less.

“Good housing is a top priority for the 
department and a crucial component of 
quality of life,” Cohen said.

More than half of the military live off 
base, a senior official said.

The military is also trying to improve 
the housing on military installations 
across the country. Some 200,000 of 
the 300,000 housing units on those 
bases are substandard and in need of 
repair or replacement.

Pentagon Approves More C-130Js
The Department of Defense has de-

cided to buy 24 C-130J cargo airplanes 
through the year 2005, reported the 
Wall Street Journal Jan. 10.

The move comes after the Pentagon 
comptroller recommended killing the 
program and came as a bit of good 
news for the C-130J’s manufacturer, 
Lockheed Martin.

Deputy Defense Secretary John 
J. Hamre said DoD is trying to avoid 
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having to pay for the reopening of the 
C-130 production line in future years. 
Restarting the C-130 line would cost 
about $600 million, according to Pen-
tagon estimates.

Under the new plan, the Pentagon will 
buy four C-130Js a year in 2001, 2002, 
and 2003. Twelve more will be penciled 
into the 2004 and 2005 budgets.

The decision will provide Lockheed 
an extra $300 million infusion in 2001 
and ensure the future of a production 
line in which the company has sunk 
some $1 billion.

Major Faces Charges Over Anthrax 
Shots

On Jan. 14, Maj. Sonnie G. Bates of 
the 436th Airlift Wing, Dover AFB, Del., 
was charged with disobeying a lawful 
order for refusing to take the Defense 
Department’s anthrax vaccinations.

Bates, who had offered to resign last 
fall, waived his right to an Article 32 
hearing, which is similar to a civilian 
grand jury, on Feb. 2. His case could 
be dismissed or referred to special or 
general court-martial. He is among 
the highest-ranking offi cers to come 
in conflict with the Air Force over the 
anthrax vaccination program. 

In an appearance before a Congres-
sional committee last October, Bates 
said the vaccine has “the appearance 

risk being debilitated by a risky vac-
cine and be left unable to function as 
a caregiver for his son and provider for 
his family,” wrote House Government 
Reform Committee Chairman Rep. 
Dan Burton (R–Ind.) in a letter sent to 
Defense Secretary William Cohen in 
mid-January.

At least 200 military personnel have 
refused to take the anthrax vaccination 
shots, according to military officials.

Furthermore, claims are being made 
that the services are inconsistent in 
handling personnel who refuse to take 
the anthrax shots. Some reserve officer 
and enlisted personnel have quit. Some 
active enlisted personnel have received 
prison sentences, had to forfeit pay, or 
been given dishonorable discharges. 
Reportedly, at least one Navy officer 
was allowed to resign honorably.

The Defense Department maintains 
that the vaccine is safe and effective. 
It is licensed by the Food and Drug 
Administration and is used in private 
industry, officials note.

Military Procurement To Hit $60 
Billion

The Clinton Administration’s pro-
posed Fiscal 2001 defense budget con-
tains about $60 billion for procurement, 
according to department spokesman 
Kenneth H. Bacon.

The Joint Chiefs had set the $60 bil-
lion figure as a hoped-for goal several 
years ago. 

“I believe, we will hit it this year or at least 
be within a whisper,” Bacon said Jan. 11.

CSIS Study Finds Disgruntled Troops

The most sweeping examination of the military’s self-image in years finds that many 
soldiers, sailors, airmen, and Marines feel they do not have a reasonable lifestyle.

Service personnel feel overworked, underpaid, unconfident about their leaders, 
and unsure they have the resources to do their job. They deploy too often, for too 
long. Peacekeeping operations are eroding a focus on warfighting.

“America’s military is facing potentially serious rifts in the fabric of its culture, with 
attending damage to future operational effectiveness,” concludes the Center for Stra-
tegic and International Studies report “American Military Culture in the 21st Century.”

On the positive side, US military personnel are still far better off than they were 
during the dark days of the Vietnam War. Men and women in uniform continue to 
share a strong bond of commitment to duty.

The services have tried to come to grips with the mismatch between their resources 
and their missions for years. That is why the Air Force established the Expeditionary 
Aerospace Force and why the Navy tries to keep sailors at sea for no more than six 
months at one time.

But the survey’s findings about trust in senior leaders may come as a shock to the 
military’s top levels. Only slightly more than one-third of respondents agreed with the 
statement “when my service’s senior leaders say something, you can believe it is true.”

Survey leaders said that their work, plus anecdotal evidence, revealed striking 
differences in the quality of military organizational climates.

“Although one unit or ship had a strong sense of mission, teamwork, mutual trust, 
and open communication, another at the same location, with virtually identical mis-
sions and resources, had a far different climate.

“The quality of local leadership almost certainly explains those measurable differ-
ences,” said the report.

A-10 munitions load crew members from the 25th Fighter Squadron, Osan AB, South 
Korea, clear the ammunition-loading adaptor while the crew chief fuels the aircraft 
during a combat employment readiness exercise in January.
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of being experimental” and feared for 
his health if forced to take the shots. He 
became concerned, he said, after seeing 
that a dozen people in his squadron have 
“unusual or disabling illnesses that did 
not exist prior to the anthrax vaccine.”

In addition, Bates is the father of an 
autistic child.

“[He] cannot, in all good conscience, 
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The Fiscal 2000 procurement spend-
ing request was $53 billion. Lawmakers 
subsequently tacked on items totaling 
a further $1.4 billion. 

However, Congress also imposed an 
across-the-board 0.38 percent cut in 
Fiscal 2000 federal spending. Pentagon 
personnel programs were exempt, but 
other programs were cut. Bacon called 
them “surgical cuts.” And, in fact, impor-
tant programs such as the F-22 generally 
fared well in this year’s procurement 
budget, according to officials.

“Our top-priority programs got no 
or very small cuts,” said Bacon. Some 
lower-priority programs took cuts of a 
higher percentage, some 5 percent or 
even up to 10 percent.

UN Prosecutor: No Need for 
Kosovo Probe

Chief United Nations war crimes 
prosecutor Carla Del Ponte said Feb. 
1 that she has seen no evidence to 
warrant an investigation of whether 
NATO’s Kosovo bombing campaign 
violated international treaties on the 
conduct of war.

“Our work is not done but what we 
can say is that up until now we have 
no indications that we should open an 
inquiry,” she said after meeting with 
British Foreign Secretary Robin Cook 
in London.

A tribunal investigation was prompt ed 
by Yugoslavia, some Western law pro-
fessors, and Russian lawmakers who 
said the NATO bombing killed scores of 
civilians. Its preliminary report surfaced 
in late December when Del Ponte told 
a British newspaper she was prepared 
to seek indictments, if warranted.

The United States rejected the 
notion out of hand, pointing out that 
NATO went to great lengths to spare 

civilians. (See “Aerospace World: UN 
Tribunal Drops Investigations of NATO 
for War Crimes,” February, p. 12.)

Cost of NMD System on the Rise
Cost estimates for an initial National 

Missile Defense system are about to go 
up—estimates range from 20 to 50 per-
cent—according to Pentagon officials.

The Defense Department now fig-
ures that the first installment of NMD 
would cost more than its previous 

Chief of Staff Annual Survey

The 1999 Air Force Chief of Staff survey revealed that the overwhelming majority 
of service members are satisfied with their jobs and unit performance but remain 
dissatisfied with pay, operations tempo, and health care.

The survey measures the Air Force’s organizational climate and quality of life. Re-
sults were presented to Gen. Michael E. Ryan, the Air Force Chief of Staff, on Jan. 21.

“I’m satisfied with the process and the initial review of the data,” said Ryan. “It ap-
pears we’ve made progress in many areas, but we still have work to do.”

The poll reported high measures of general satisfaction. Ninety percent of respon-
dents said they were satisfied with their jobs, for instance. Other key measures such 
as satisfaction with the service’s core values and with training and development, all 
came in between 80 to 84 percent positive levels.

Quality-of-life issues did not always show such high ratings. Only 42 percent of 
enlisted families and 45 percent of officer families were happy with the health care 
they receive.

Housing came in for a better review than health care, gaining a 71 percent sat-
isfaction rating from married enlisted personnel and 83 percent positive rating from 
married officers.

The sense of community at Air Force bases was important to 82 percent of officers 
and 70 percent of enlisted personnel. Sixty-three percent of enlisted and 77 percent 
of officers judged the quality of life at duty stations to be good.

As for career intentions, 61 percent of officers and 68 percent of enlisted personnel 
said they plan to make a career in the service. Between 63 percent and 76 percent 
of first- and second-term airmen and company grade officers said a retirement plan 
where everyone received 50 percent of their base pay would increase the likelihood 
of their serving for 20 years.

Unsurprisingly, the number of hours worked and number of days on Temporary 
Duty continues its slow upward climb. Officers who reported TDYs spend an average 
of 62 days per year at such temporary work and work a 55-hour week. In 1996, the 
comparable numbers were 50 days TDY and a 51-hour week. Enlisted personnel who 
had TDYs reported 68 TDY days, up from 46 in 1996, and a 51-hour work week, up 
from 46 four years ago.

estimate of $10.5 billion, projected 
just last year.

Cost overruns are not the reason. 
Instead, DoD has quietly decided that 
NMD, if deployed, needs to feature 100 
interceptor rockets instead of 20. This 
more robust system should theoretically 
be able to handle 20 incoming warheads 
by 2005 or 2006.

These interceptors would all be based 
in Alaska, DoD Undersecretary of De-
fense for Policy Walter B. Slo combe said 

A C-17 Globemaster III (with photographer on board) from Charleston AFB, S.C., leads a nine-ship C-17 formation in mid-January 
for a training mission that includes an airdrop, a short field landing, and aerial refueling. 
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2000 To See New Focus on Recruiting, Retention

Undersecretary of the Air Force Carol A. DiBattiste swore in the first two Air Force 
recruits of 2000 on Jan. 3 at the Baltimore Military Entrance Processing Station.

The trainees were the first of what service leaders hope will be a flood of new 
personnel this year to help the Air Force pull out of its continuing retention tailspin. 
(See “USAF Falls Short on Recruiting,” p. 10.)

“Today was a very special day,” said DiBattiste. “We not only put the first two people 
into the United States Air Force for the new millennium but also initiated the Air Force’s 
new focus on recruiting and retention for the year 2000.”

Ryan Watson, 22, of Stevensville, Md., chose an Air Force career in the security 
forces as a step toward his ultimate goal: a career in federal law enforcement.

Jason Kaun, 22, of White Hall, Md., left college after two and one-half years to 
pursue a career in F-15 avionics.

“I really wasn’t going anywhere—dead-end jobs and partying—and wanted to do 
something different,” he said. “My brother is in the Air Force, and after talking to him 
about the benefits and opportunities I made up my mind.”

One of the most visible efforts to boost Air Force recruiting is a new television ad 
campaign that began this month.

“Up until this year, never in its history has the Air Force paid for television advertis-
ing,” said Maj. Gen. Susan L. Pamerleau, director of personnel force management. 
“But senior leadership made the decision that we need to have a greater impact 
across the nation.”

In addition, a new interactive road show, “The Air Force Experience,” will tour 30 
major cities by September. The road show, contained in two customized 18-wheel trucks, 
features videos, computer kiosks, a fleet of customized simulators, and an F-16 jet.

Other initiatives developed at a recent recruiting summit include more incentives 
for recruiters, increased recruiter training, and bigger bonuses in hard-to-fill job areas.

Undersecretary DiBattiste has long urged all Air Force members to promote their 
jobs and way of life.

“I challenge everyone to recruit at least one person for our Air Force this year,” 
she said.

The Air Force remains something of a novice in the recruitment field, compared 
to the other services. That is because the Army and Navy have always had to fight 
harder to get the number of new people they need.

The Navy, for instance, has five times as many recruiters as the Air Force does. 
The Army’s top signing bonus is $20,000, as opposed to $12,000 in the Air Force.

in Congressional testimony, and would 
form an initial NMD architecture “opti-
mized” to defeat “the most immediate 
threat, that from North Korea.”

Slocombe noted that the Pentagon 
has also begun planning for a longer-
term goal that would field even more 
interceptors to handle more “complex 
penetration” systems.

A potential deployment site in North 
Dakota is also still under review.

Cohen Seeks New Round of Base 
Closings

Defense Secretary William Cohen 
disclosed that the Clinton Administra-
tion will try to close more military bases, 
even in an election year.

“Yes, I do have a proposal for two more 
rounds [of base closings], roughly in 
2003, 2005,” Cohen said Jan. 28, only 
days before the public unveiling of the 
new defense budget. “I’ve allocated 
money in the [Fiscal 2001] budget for 
that. ... This is an issue that [members 

of Congress] will have to wrestle with 
in the coming year.” 

Cohen said he has talked with Sen. 
Trent Lott (R–Miss.), the Senate majority 
leader, about working with Congress to 
find a way to close more military sites. 
“He and I are going to try to get together 
and see if we can come up with some 
kind of a formulation that might enjoy 
some support,” Cohen said.

Cohen and his predecessor, Wil liam J. 
Perry, have tried without success many 
times to close more bases.

“Those members on the [Congres-
sional defense] committees that have 
jurisdiction over this will have choice,” 
said Cohen. “They can say they can con-
tinue to carry the excess infrastructure 
and see either readiness accounts, or 
[operations and maintenance] accounts, 
or procurement accounts suffer, or be 
forced to raise the topline even further 
to carry the excess infrastructure.

“But I will continue to point out, these 

are the choices. There’s a big wave 
coming in terms of what we have to 
procure, and the way to help pay for 
that is to eliminate excess overhead.”

Missile Help for North Korea?
China is still providing North Korea 

with materials for its long-range missile 
program, according to reports in The 
Washington Times.

Missile-related goods were shipped 
via a Hong Kong company as recently 
as late December, stated the Times.

Such aid would be in direct contraven-
tion to assurances made by Chinese 
officials that they would tighten exports 
of missile technology covered by the 
29-nation Missile Technology Control 
Regime.

Recent US intelligence reports claim 
that China has provided Pyong yang with 
fiber-optic gyroscopes, specialty steel, 
and accelerometers, among other items.

Last year, Secretary of State Mad e-
leine K. Albright said that the Administra-
tion takes such reports “seriously” and 
that “we have raised our concerns with 
China, and we will continue to do so.”

Pentagon Plays Down Spy Satellite 
Problem

Y2K–related problems in some of the 
nation’s most sensitive spy satellites 
did not leave the United States blind 
at crucial times during the New Year’s 
Eve weekend, claim Pentagon officials.

Some news reports have said that 
the flow of data from as many as five 
imagery satellites was disrupted on Dec. 
31. After a total outage of a few hours, 
the amount of incoming imagery was 
sharply curtailed until Monday, Jan. 3, 
according to some reports.

“It was a significant event, but fortu-
nately it had insignificant consequences. 
... It was judged to have no operational 
significance, even though it was not a 
failure we wanted to have,” said Deputy 
Secretary of Defense John J. Hamre 
on Jan. 4.

Other news reports hold that non–Y2K 
related computer problems caused a 
halt in transmission of satellite imag-
ery to two key commands—US Pacific 
Command in Honolulu and US Central 
Command in Tampa, Fla.—for 12 hours 
in late December.

ANG Pilot Dies in Crash
An Idaho Air National Guard pilot, 

Maj. Mark Moynihan, 33, of Boise, was 
killed Jan. 20 when his A-10 Thunderbolt 
II attack aircraft crashed northwest of 
Boise, Idaho, on a training mission.

aerospace world
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For Tricare, High-Level Criticism
“Health care has been a consistent complaint that we are now trying to ad-

dress in a fairly comprehensive way. Tricare has been plagued with problems 
in terms of the contracting. We need to streamline it to make it as universal in 
application as possible in the sense that as you go from one area, [then] you 
go into a new area, you have to start the process all over again, which is very 
complicated. We’re trying to make it as seamless as possible so when you sign 
up you can pretty much expect the same kind of benefits wherever you go, as 
opposed to having different area arrangements in terms of a contract. So we’re 
going to try to streamline that to make it more seamless. ...

“Then we’re also looking into how we can make the Tricare Prime more eq-
uitable. Here we propose, one of the benefits, we have proposed to eliminate 
co-pay for those who are in the Tricare Prime program so that when they have 
to go off base for treatment they don’t have to come up with the co-pay out of 
their pocket. That will also be a major improvement.”

—Secretary of Defense William S. Cohen, remarks to the Defense Writers 
Group in Washington, Jan. 28.

“This year, we’ve got to address health care. The bottom line is that our service 
members and their families must be able to count on their health care system. 
Our fighting men and women on the front lines of freedom need to know that 
their families are being taken care of.”

“While they are doing their job taking care of the nation’s defense, they expect 
us to provide an effective, user-friendly health care system.” ...

“Every time I talk to them [a beneficiary], one of their most frequent complaints 
is ... with the process it takes to finally get the care they need.” ...

“As many of you know, Tricare requires that members re-enroll every time 
they change regions, something that occurs frequently as our service members 
and their families must pick up and move every two to three years. This adds to 
their stress and frustration, and oftentimes, their workload.” ...

“We ask our service members to be ready to serve any time, anywhere. They 
expect no less from their health care system. If a service member can’t count 
on Tricare when it’s needed, then when the time comes to re-enlist, the answer 
might just be no. In short, Tricare can’t be just an insurance agency; it must be 
much more.” ...

“For those [in the audience] who are military health care members, try not 
wearing your uniform one day—you’ve got my permission—and walk into the 
Tricare offices you’re responsible for to see how you’re treated. If you find things 
not to your liking, fix them. Remember, if it’s hard for you, imagine what it’s like 
for the young, inexperienced mother of two whose husband is deployed to Bosnia 
or Kosovo or any of the other garden spots our troops are deployed to.”

—Gen. Henry H. Shelton, JCS Chairman, in Jan. 31 remarks to the annual 
Tricare Conference in Washington.

His aircraft crashed in a field near 
Star, Idaho, and broke into pieces. No 
one else was injured.

Moynihan, a full-time pilot for the 
190th Fighter Squadron, had been 
serving recently as a flight scheduler 
and instructor pilot for the 124th Wing, 
located at Boise Air Terminal, Idaho. He 
served on active duty as an A-10 pilot 
for nearly 10 years before joining the 
Guard in 1999.

Moynihan was an A-10 demonstration 
pilot for the northwest region and had 
more than 2,000 hours of flight time in 
the aircraft. He was also one of 14 Idaho 
ANG pilots who flew combat missions 
over Kosovo last year.

A search and rescue team, along 
with a safety team comprising members 
from the 124th Wing and 366th Wing at 
Mountain Home AFB, Idaho, scoured 
the accident site.

USAF opened an investigation into 
the cause of the crash.

News Notes
On Jan. 10, Secretary of Defense 

William Cohen announced that his 
second-in-command, Deputy Secretary 
of Defense John J. Hamre, will step 
down March 31 to become president 
and chief executive officer of the Center 
for Strategic and International Studies 
in Washington, D.C. Rudy de Leon, 
undersecretary of defense for personnel 
and readiness, has been nominated to 
be Hamre’s replacement.

China has agreed to resume 
high-level military contacts with the 
United States. Beijing suspended such 
meetings last May in anger after the 
US accidentally bombed the Chinese 
Embassy in Belgrade during Operation 
Allied Force. Lt. Gen. Xiong Guangkai, 
deputy chief of staff of the People’s 
Liberation Army, arrived in Washington 
in late January for two days of talks.

Lockheed announced Jan. 4 that it 
has built the 10th midfuselage for the 
F-22 in record time. The mid fuselage 
was completed in 4 percent fewer 
manufacturing days than its immediate 
predecessor on the Lock heed Martin 
Tactical Aircraft Systems assembly line 
in Fort Worth, Texas.

Russia and China are jointly 
developing an air-to-air missile fast 
enough to catch any jet fighter in 
the world, claims British Aerospace, 
a defense contractor in competition 
against Raytheon to provide advanced 
air-to-air missiles for the Eurofighter. 
The London Daily Telegraph reported 
the BAe claim, which further said 
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that the new weapon, based on the 
Russian AA-12 Adder, has a ramjet 
propulsion system that provides thrust 
for up to a minute, as opposed to the 
six seconds of thrust featured on more 
conventional missiles.

On Christmas Eve an Air Force 
Special Operations Command MC-
130P from Andersen AFB, Guam, 
helped in the rescue of a 24-foot skiff 
that had been adrift in the waters 
southeast of Guam for a week. The 
boat, which had run out of fuel, car-
ried 10 people.

The June 19 midair collision of 
two F-15s near Nellis AFB, Nev., was 
caused when one of the pilots lost track 
of the other’s position during a training 
exercise, according to a newly released 

accident report. The pilots—both from 
Nellis’s 422nd Test and Evaluation 
Squadron—ejected and sustained minor 
injuries in the accident.

Mechanical and human factors 
caused the crash of a Predator Un-
manned Aerial Vehicle near Tuzla AB, 
Bosnia, on April 18, according to an ac-
cident report. The aircraft’s two ground-
based pilots “became too focused on 
flying the Predator in icing and weather 
conditions they had rarely encountered,” 
said the report. The UAV subsequently 
lost engine power on its descent into 
Tuzla.

The Fisher House Foundation, Inc., 
has won Air Force approval to build its 
27th Fisher House, which will be located 
at Lackland AFB, Texas. Fisher Houses 

have provided a home away from home 
for families of patients receiving care at 
major military and VA medical centers 
since 1990.

One of the most far-flung US mili-
tary sites has been shutdown because 
it is outmoded. The joint Australian–US 
Nurrungar missile detection facility 
had monitored missile launches for 29 
years, but its job is now done better 
by satellites.

Maj. Tod Fingal, 62nd Fighter 
Squadron, Luke AFB, Ariz., was re-
cently awarded the Lt. Col. Anthony C. 
Shine Award for fighter pilot proficiency 
and professionalism. The award is in 
memory of  Shine, who was killed while 
flying an A-7D Corsair II in the Vietnam 
War 27 years ago.

Lt. Gen. Michael A. Nelson, USAF (Ret.), president of The Retired 
Officers Association, Jan. 21 statement.

“After years of pay caps and cuts in other benefits caused 
a retention crisis in the late 1970s, ‘reasonable comparability’ 
was restored with two double-digit raises in 1981 and 1982 that 
made up the cumulative military pay raise gap since the start of 
the all-volunteer force [in 1973].

“But the lesson of the 70s wasn’t learned very well. Over 
the next 17 years, military raises matched private sector pay 
growth in three years, were capped below the [Employment Cost 
Index] in 12 [years], and fractionally exceeded the ECI in two 
years. With the cumulative gap having grown to 13.5 percent 
in 1999 and masses of service members voting with their feet, 
Congress approved a series of annual raises that will be one-
half of a percentage point per year above the ECI through 2006. 
Not overly generous, but a very welcome change for the troops 
after years of short shrift. ...

“Her [Williams’s] comparisons of pay levels also ignore other 
key factors. ... She fails to acknowledge how service members 
are asked to assume responsibility for vastly expensive resources 
and team leadership—sometimes with staggering life-or-death 
decision-making responsibilities—at an early age.

“Most important, Ms. Williams’s discussion inadequately 
addresses the fundamental issue the military pay and benefits 
package must seek to offset—the extraordinary demands and 
sacrifices inherent in a career of uniformed service. She dis-
misses this by citing other civilian occupations that may entail 
relocation or danger. But such comparisons are superficial at 
best; there is no legitimate comparison with the working condi-
tions of any private sector job.

“Service members work long hours ... without any overtime. 
Their business trips are to places like Bosnia and Iraq and So-
malia where they live in tents and people shoot at them. They 
are subject to extended family separations, forced relocations 
every few years that disrupt spousal careers and children’s 
education, and sacrifice personal freedoms (such as saying “no” 
to your boss without going to jail or being able to quit whenever 
you want) that other Americans take for granted. ...

“Roughly 95 percent are forced out of service in their 40s 
and must start second careers in midlife—often at the bottom, 
competing with youngsters who don’t have children in college 

From “Our GIs Earn Enough,” by Cindy Williams, in the Jan. 
12 Washington Post. Williams, a senior research fellow at the 
Massachusetts Institute of Technology, was assistant director for 
national security in the Congressional Budget Office, 1994–97.

“This month [January], every member of the US military is 
getting a 4.8 percent pay raise. ... Proponents of additional hefty 
raises argue that, even after this month’s raise, the military suf-
fers a 13 percent ‘pay gap’ relative to the private sector. But in 
fact there is no pay gap worthy of the name. ... “Wage data show 
that our troops typically earn more money than 75 percent of 
civilians with similar levels of education and experience.

“[A]fter four months in the Army, an 18-year-old private earns 
about $21,000 a year in pay and allowances. In addition, he or 
she gets a tax advantage worth about $800, because some of 
the allowances are not taxed. That’s not bad for a person entering 
the work force with a high school diploma. By way of compari-
son, an automotive mechanic starting out with a diploma from 
a strong vocational high school might earn $14,000 a year. ... 
At the higher end of enlisted service, a master sergeant with 20 
years in the Marine Corps typically earns more than $50,000 a 
year—better than a senior municipal firefighter or a police officer 
in a supervisory position and comparable to a chief engineer in 
a medium-sized broadcast market.

“Among the officers, a 22-year-old fresh out of college earns 
about $34,000 a year as an ensign in the Navy—about the same 
as the average starting pay of an accountant, mathematician, 
or a geologist with a bachelor’s degree. A colonel with 26 years 
makes more than $108,000.

“In addition to these basic salaries, there are cash bonuses 
for officers and enlisted personnel with special skills. There are 
also fringe benefits: four weeks of paid vacation, comprehensive 
health care, discount groceries, tuition assistance during military 
service, and as much as $50,000 for college afterward. Enlist-
ment and re-enlistment bonuses can run to $20,000 and more. ...

“Proponents of higher pay also note that military people put 
up with hardships such as long hours and family separations. Yet 
many civilian occupations make similar demands, and firefight-
ers, police, and emergency medical personnel, like many in the 
military, risk their lives on the job.

The Showdown at Military Pay Gap
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Senior Staff Changes

RETIREMENTS: Maj. Gen. Richard N. Goddard, Maj. Gen. Michael 
J. McCarthy.

CHANGES: Brig. Gen. Thomas L. Baptiste, from Dir., Plans, NORAD, 
Peterson AFB, Colo., to C/S, Ops., Allied Forces Southern Europe, 
NATO, Naples, Italy ... Maj. Gen. John D. Becker, from Cmdr., 
Tanker Airlift Control Ctr., AMC, Scott AFB, Ill., to Dir., Ops & Log., 
USTRANSCOM, Scott AFB, Ill. ... Brig. Gen. Randall K. Bigum, from 
Dep. Dir., Combat Weapon Systems, ACC, Langley AFB, Va., to 
Dir., Combat Weapon Systems, ACC, Langley AFB, Va. ... Maj. Gen. 
Carrol H. Chandler, from C/S, Allied Air Forces Southern Europe, 
NATO, Naples, Italy, to Dir., EAF Implementation, DCS, Air & Space 
Ops., USAF, Pentagon.

Brig. Gen. (sel.) Michael A. Collings, from Cmdr., 88th ABW, ASC, 
AFMC, Wright–Patterson AFB, Ohio, to Dir., Log., PACAF, Hickam 
AFB, Hawaii ... Brig. Gen. (sel.) Duane W. Deal, from Cmdr., 11th 
Wg., Bolling AFB, D.C., to Cmdr., Air Force Recruiting Service, AETC, 
Randolph AFB, Texas ... Brig. Gen. (sel.) Vern M. Findley II, from 
Cmdr., 319th ARW, AMC, Grand Forks AFB, N.D., to Cmdr., 437th 
AW, AMC, Charleston AFB, S.C. ... Maj. Gen. Dennis G. Haines, from 
Dir., Combat Weapon Systems, ACC, Langley AFB, Va., to Cmdr., 
Warner Robins ALC, AFMC, Robins AFB, Ga.

Brig. Gen. Donald J. Hoffman, from ACS, Ops., Allied Air Forces 
Northwest Europe, NATO, RAF High Wycombe, UK, to Cmdr., 52nd 
FW, USAFE, Spangdahlem AB, Germany ... Brig. Gen. William J. 
Jabour, from Dir., B-2 SPO, ASC, AFMC, Wright–Patterson AFB, 
Ohio, to Vice Cmdr., ASC, AFMC, Wright–Patterson AFB, Ohio ... Brig. 
Gen. Jeffrey B. Kohler, from Asst. Dep. Under SECAF (Intl. Affairs), 
OSAF, Pentagon, to Vice Cmdr., 7th AF, PACAF, Osan AB, South 
Korea ... Brig. Gen. Maurice L. McFann Jr., from Cmdr., 552nd ACW, 
ACC, Tinker AFB, Okla., to Dir., Plans, NORAD, Peterson AFB, Colo.

Brig. Gen. Paul D. Nielsen, from Vice Cmdr., ASC, AFMC, Wright–
Patterson AFB, Ohio, to Cmdr., AFRL, AFMC, Wright–Patterson 
AFB, Ohio ... Maj. Gen. William A. Peck Jr., from Vice Cmdr., 7th AF, 
PACAF, Osan AB, South Korea, to Cmdr., AFOTEC, Kirtland AFB, 
N.M. ... Maj. Gen. Timothy A. Peppe, from Dir., Jt. Experimentation, 
USJFCOM, Norfolk, Va., to Chief of Safety, USAF, Pentagon ... Brig. 
Gen. (sel.) Jack L. Rives, from Chief, Executive Issues Team, OSAF, 
Pentagon, to Staff Judge Advocate, ACC, Langley AFB, Va.

Brig. Gen. Ben T. Robinson, from Vice Cmdr., 8th AF, ACC, 
Barksdale AFB, La., to Cmdr., 552nd ACW, ACC, Tinker AFB, Okla. 
... Brig. Gen. (sel.) Stephen T. Sargeant, from Dep. Exec. Secy., 

NSC,  Washington, D.C., to Cmdr., 56th FW, AETC, Luke AFB, Ariz. 
... Brig. Gen. (sel.) James M. Shamess, from Dir., Security Forces, 
AFSPC, Peterson AFB, Colo., to Dir., Security Forces, DCS, Air & 
Space Ops., USAF, Pentagon ... Brig. Gen. Lawrence H. Stevenson, 
from Cmdr., 12th FTW, AETC, Randolph AFB, Texas, to Dir., P&P, 
AETC, Randolph AFB, Texas ... Brig. Gen. Peter U. Sutton, from 
Cmdr., Air Force Recruiting Service, AETC, Randolph AFB, Texas, 
to Cmdr., 12th FTW, AETC, Randolph AFB, Texas.

Brig. Gen. Scott P. Van Cleef, from Cmdr., 52nd FW, USAFE, 
Spangdahlem AB, Germany, to Asst. Dep. Under SECAF (Intl. Affairs), 
OSAF, Pentagon ... Brig. Gen. (sel.) Mark A. Volcheff, from Cmdr., 
374th AW, PACAF, Yokota AB, Japan, to Cmdr., 86th AW, USAFE, 
Ramstein AB, Germany ... Brig. Gen. Donald J. Wetekam, from Dir., 
Log., PACAF, Hickam AFB, Hawaii, to Dep. Dir., Combat Weapon 
Systems, ACC, Langley AFB, Va. ... Brig. Gen. Gary A. Winterberger, 
from Dir., P&P, AETC, Randolph AFB, Texas, to Cmdr., NATO Air-
borne Early Warning Force, Geilenkirchen, Germany ... Brig. Gen. 
Michael W. Wooley, from Cmdr., 86th AW, USAFE, Ramstein AB, 
Germany, to Cmdr., Tanker Airlift Control Ctr., AMC, Scott AFB, Ill. 
... Brig. Gen. Bruce A. Wright, from Dep. Dir., Info. Ops., Jt. Staff, 
Pentagon, to Cmdr., AIA, Kelly AFB, Texas.

COMMAND CHIEF MASTER SERGEANT RETIREMENTS: CMSgt. 
Kenneth W. Casey, CMSgt. Kenneth E. Hair.

CCMS CHANGES: CMSgt. Kevin D. Estrem, to CCMS, AFSPC, 
Peterson AFB, Colo. ... CMSgt. Vickie C. Mauldin, to CCMS, USAFE, 
Ramstein AFB, Germany ... CMSgt. William Milligan, to CCMS, 
AETC, Randolph AFB, Texas.

SENIOR EXECUTIVE SERVICE RETIREMENTS: Philip S. Babel, 
Clinton Lewis, Thomas L. Link, Thomas R. Pedtke, Paul A. Shahady, 
Marion L. Williams.

SES CHANGES: Siva S. Banda, to Senior Scientist, Control Theory, 
AFRL, Wright–Patterson AFB, Ohio ... David A. Franke, to Dir., 
Centralized Support Team, AFMC, Wright–Patterson AFB, Ohio ... 
Warren T. Reinhardt, to Senior Intel. Engineer, NAIC, Wright–Pat-
terson AFB, Ohio ... LaVerne A. Schlie, to Senior Scientist, Laser 
Tech., AFRL, Kirtland AFB, N.M. ... James E. Short, to Associate Dep. 
Asst. Secy., Financial Ops., OSAF, Pentagon ... Sharmon Thornton, 
to Dep., Equal Opportunity, OSAF, Pentagon.

The July 1 fatal crash of an F-
16C from the 482nd Fighter Wing 
(AFRC), Homestead ARB, Fla., was 
likely caused by a bird strike on the 
canopy, according to a new accident 
report. Evidence indicates that the 
bird strike crushed the canopy inward 
into Maj. Samuel D’Ang elo III, render-
ing him incapable of controlling the 
aircraft. (See “Aerospace World: Helo, 
Fighter Crashes Claim Lives,” August 
1999, p. 15.)

The Navy restored its ties with 
the Tailhook Association on Jan. 19, 
according to The New York Times, 
some eight years after sexual assaults 
and drunken debauchery at its annual 
convention tarnished the reputation 
of naval aviation. In announcing the 
resumption of a relationship, Navy 

Secretary Richard Danzig said the 
association’s officers had assured him 
that the group had changed and would 
never repeat its infamous behavior.

Maj. Barry Mines has been named 
Air Force engineer of the year by the 
National Society of Professional Engi-
neers. Mines is chief of the pavements 
evaluation section for the Air Force 
Civil Engineer Support Agency, Tyndall 
AFB, Fla.

The National Guard has an official 
song. “I Guard America,” written by 
country singer and songwriter James 
Rogers, was recently endorsed by 
Guard leaders. Rogers, now a featured 
performer at the Dollywood entertain-
ment park in Pigeon Forge, Tenn., was 
a Tennessee Army National Guards-
man in the 1970s.

Four sections of the Berlin Wall 
went on display at the US Air Force 
Museum, Wright–Patterson AFB, 
Ohio, on Jan. 12. The museum also 
placed a small Trabant German car 
on exhibit. The Trabant was the pri-
mary—indeed, virtually the only—ve-
hicle available to most citizens of the 
former East Germany.

On Jan. 12, Northrop Grumman 
announced that the vertical-takeoff-and-
landing UAV it is developing for the Navy 
has completed its first fully autonomous 
flight. Program requirements call for a 
craft that can carry a 200-pound payload 
while taking off vertically, flying 110 
nautical miles, loitering for three hours 
at up to 20,000 feet, and returning—all 
while withstanding a 25-knot wind from 
any direction.                                 ■
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