
The standards for military professionals 
are higher than those for society at large. 

Integrity 
Gen. Ronald R. Fogleman is the 

Chief of Staff of the Air Force. 

Here are excerpts from his re-

marks on November 8, 1995, to the 

cadets of the US Air Force Acad-

emy, Colorado Springs, Colo. 

Great Concern 
"One of the founding fathers of 

our Air Force, Gen. 'Hap' Arnold, 
addressed the importance of integ-
rity in 1942 in his book Army Flyer 
[written with Brig. Gen. Ira C. Eaker]. 
In that book, he said: 'It is an unwrit-
ten law, but as binding as the unwrit-
ten common law in the English sys-
tem of jurisprudence, that an . . . 
officer's word . . . can be depended 
on to be the absolute truth. . . . The 
military profession takes great pride 
in its reputation in this regard, and 
its senior professionals never for-
give any deviation.' In my view, the 
fact that such deviations may still 
exist should be of great concern to 
all of us in the military." 

Integrity First 
"The Air Force Academy strives 

to develop your individual apprecia-
tion for the importance of integrity—
first, by identifying it as a cadet core 
value; second, through the Acad-
emy's Honor Code; and third, by 
striving to develop officers with 
forthright integrity, officers who do 
the right thing in their professional 
and private lives and take responsi-
bility for their choices. 

"Last spring, when the corporate 
leadership distilled the core values 
of the US Air Force into three ideals, 
we took a page out of the Academy 
playbook and cited 'integrity first' 
as one of the hallmarks of the Air 
Force professional. Over the past 
year, some of you may have heard 
me speak of my four pass-fail items 
for Air Force leaders. One of those is 
that leaders must have absolute, bed-
rock integrity." 

Special Profession 
"As a practical matter, why is it so 

important that Air Force officers—
Air Force leaders—demonstrate in-
tegrity? In short, it's because of the 
nature of the business we're engaged 
in. We belong to a very special pro-
fession—the profession of arms. 

"The US Air Force exists for one 
reason, and one reason alone. That is 
to fight and win America's wars when 
called on to do so. That's the only 
reason we exist as an institution. 
The Air Force is not a social actions 
agency. It is not an employment 
agency. The Air Force Academy does 
not exist to provide a first-class edu-
cation to some of the brightest young 
men and women in America. It ex-
ists to produce leaders of our Air 
Force." 

Avoid Careerism 
"Not all [of you] will become gen-

eral officers because becoming a 
general officer is not what an Air 
Force career is about. It is about 
being a leader at whatever level 
you're assigned and to whatever level 
you may rise. 

"When I graduated from the Acad-
emy, I was told that if I had a full and 
complete career, I could expect to 
become a lieutenant colonel. I still 
believe that this should be the goal 
for young lieutenants entering ac-
tive duty. It is not easy to become a 
lieutenant colonel in our Air Force. 
If you are fortunate enough to achieve 
that rank and be selected to become 
a colonel, then you will become part 
of our Air Force senior leadership. 

"The general officer rank is some-
thing that occurs more through stroke 
of luck than it does any other way. 
But, the fact of the matter is that 
careerism is not what should be taught 
at or taken away from this institution." 

Higher Standards 
"The Air Force exists to fight and 

win wars—that's our core expertise. 
It's what allows us to be called pro-
fessionals. We're entrusted with the 
security of our nation. The tools of 
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